
#UQR9W7EZ0D1BAYv1 

 

 

 

 

 

 

 

 

 

 

Collective Negotiations Agreement 

 

between the 

 

County of Passaic  

 

and 

 

Patrolmen’s Benevolent Association Local 197 

 

representing non-supervisory correctional officers in the Passaic County Sheriff’s Office 

 

for the period of 

 

January 1, 2024 to December 31, 2029 

 

 

 

 

 

 

Prepared by: 

 

The Office of the Passaic County Counsel 

401 Grand Street, Room 214 

Paterson, New Jersey 07505  

Phone: (973) 881 – 4466 

Fax: (973) 881 – 4072 

 

 

 

 

 



#UQR9W7EZ0D1BAYv1 ii 

Table of Contents 

ARTICLE I. WITNESSETH ......................................................................................................................... 1 

ARTICLE II. PREAMBLE ........................................................................................................................... 1 

ARTICLE III. GRIEVANCE ........................................................................................................................ 1 

ARTICLE IV. MANAGEMENT RIGHTS ................................................................................................... 2 

ARTICLE V. WORK WEEK & HOURS OF WORK .................................................................................. 2 

ARTICLE VI. OVERTIME PAYMENT ....................................................................................................... 3 

ARTICLE VII. SALARIES .......................................................................................................................... 4 

ARTICLE VIII. INCREMENTS, LONGEVITY & SENIOR OFFICER PAY ............................................. 5 

ARTICLE IX. NIGHT DIFFERENTIAL ..................................................................................................... 6 

ARTICLE X. VACATION, SICK, PERSONAL AND BEREAVEMENT LEAVES ................................... 7 

1. Vacation Leave. ................................................................................................................................. 7 

2. Sick Leave. ........................................................................................................................................ 7 

3. Personal Leave. ................................................................................................................................. 8 

4. Bereavement Leave. .......................................................................................................................... 8 

ARTICLE XI. HOLIDAY COMPENSATION ............................................................................................. 8 

ARTICLE XII. LEGAL DEFENSE OF OFFICERS CRIMINAL/CIVIL ACTIONS .................................. 9 

1. Covered Employees. ......................................................................................................................... 9 

2. Mandatory Indemnification............................................................................................................... 9 

3. Permissive Indemnification............................................................................................................. 11 

ARTICLE XIII. EDUCATION ................................................................................................................... 12 

ARTICLE XIV. MEDICAL BENEFITS ..................................................................................................... 13 

1. Health Insurance. ............................................................................................................................ 13 

2. Dental Coverage. ............................................................................................................................. 15 

3. Disability Plan. ................................................................................................................................ 15 

4. Work Incurred Injury. ...................................................................................................................... 15 

5. Life Insurance. ................................................................................................................................ 16 

6. Survivors Benefits. .......................................................................................................................... 16 

ARTICLE XV. MISCELLANEOUS .......................................................................................................... 16 

9. Retirement. ...................................................................................................................................... 17 

10. On Duty Status. ........................................................................................................................... 18 

15. Uniforms. .................................................................................................................................... 18 

ARTICLE XVI. CEREMONIAL ACTIVITIES ......................................................................................... 19 

ARTICLE XVII. DEPARTMENTAL INVESTIGATIONS ........................................................................ 20 

ARTICLE XVIII. WAIVER ........................................................................................................................ 20 

ARTICLE XIX. PERIOD OF AGREEMENT ............................................................................................ 20 

SCHEDULE A. SALARY GUIDE ............................................................................................................. 22 

SCHEDULE B. DENTAL COVERAGE .................................................................................................... 23 

SCHEDULE C. PFRS ................................................................................................................................. 26 

SCHEDULE D. PERS ................................................................................................................................ 43 

 

 

 

 

 



#UQR9W7EZ0D1BAYv1 Page 1 of 62 

ARTICLE I. WITNESSETH 

 

WHEREAS, the County of Passaic (“County”) and Passaic County Sheriff Richard H. Berdnik 

(“Sheriff”) do recognize the Patrolmen’s Benevolent Association, Local 197 (“Union”) as the exclusive 

representative for the purpose of collective negotiations with respect to wages, hours of work, and other 

terms and conditions of employment for Correctional Officers, exclusive in this Agreement, whose duties 

are non-supervisory; and 

 

WHEREAS, the County, Sheriff, and Union have agreed to the terms set forth in this Agreement, 

and having bargained in good faith and having mutually agreed; and  

 

NOW, THEREFORE, LET IT BE RESOLVED, that the County, Sheriff and the Union mutually 

agree that the following shall represent the Agreement reached as a result of collective negotiations for the 

contract years effective January 1, 2024 and shall remain in full force and effect until December 31, 2029, 

or until a successor Agreement is negotiated and executed, whichever shall last occur; and 

 

LET IT BE FURTHER RESOLVED, that all terms set forth in this Agreement shall remain in 

full force and effect and shall continue to be paid until a successor Agreement is negotiated and executed 

by the County, Sheriff and Union.  

 

ARTICLE II. PREAMBLE 

 

 This Agreement has, for its purpose, the promotion of harmonious relations between the County, 

Sheriff and Union, the establishment of equitable and peaceful procedure for the resolution of differences, 

the establishment of rates of pay, hours of work, and other conditions of employment satisfactory to all 

parties, and the avoidance of an interruption or interference with the efficient operation of the County and 

the Passaic County Sheriff’s Office (“Sheriff’s Office”), which is essential to the well-being of the citizens 

of the County.  

 

 Effective October 11, 2016, the title of Warden and Deputy Warden will no longer be a recognized 

title in the Union. This will not affect the person(s) holding this title as of October 11, 2016, only those 

holding the titles in the future.  

 

ARTICLE III. GRIEVANCE 

 

A grievance shall be any difference of opinion, controversy, or dispute arising between the County, Sheriff, 

and Union, hereto relating to any matter of wages, hours, disciplinary action, and working conditions, or 

any dispute between the parties involving interpretation or application of any provision of this Agreement.  

 

The County, Sheriff and Union mutually agree to the following grievance steps:  

 

1. Step One: The employee of the Union shall present the grievance in written form to the employee’s 

immediate Shift Commander within ten (10) days of its occurrence. The Shift Commander shall 

then attempt to adjust the matter and shall respond in writing to the employee within ten (10) 

working days.  
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2. Step Two: If the grievance has not been settled, it shall be presented in writing by a Union 

Representative to the appropriate Division Head within ten (10) days after the Shift Commander’s 

response is received or due. The Division Head shall then respond in writing to the Union 

Representative within ten (10) working days.  

 

3. Step Three: If the grievance still remains unsettled, it shall be presented in writing by the Union 

Representative to the Sheriff within ten (10) days after response of the Division Head is received 

or due. The Sheriff or his designated representative shall respond in writing to the Union 

Representative within ten (10) working days.  

 

4. Step Four: If the grievance is still unresolved within ten (10) days after written notice is received 

or due from the Sheriff, either party, the Union or the County, may request binding arbitration of 

the grievance, pursuant to the Public Employment Relations Commission (“PERC”) rules and 

regulations, N.J.A.C. 19:12-5.1, et seq. The cost of arbitration shall be borne equally by the County 

and Union.  

 

ARTICLE IV. MANAGEMENT RIGHTS 

 

The County and Sheriff retain the rights, in accordance with applicable laws and procedures to:  

 

1. Direct employees.   

 

2. Hire, promote, transfer, assign and retain employees in positions within the Sheriff’s Office, as well 

as to suspend, demote, discharge or take reasonable disciplinary action against employees.  

 

3. Relieve employees from duties because of lack of work or other legitimate reasons.  

 

4. Maintain the efficiency of the government operations entrusted to the County and Sheriff.  

 

5. Determine the methods, means, and personnel by which such operations of the Sheriff’s Office are 

to be conducted.  

 

6. Take whatever action may be necessary to carry out the mission of the Sheriff’s Office in situations 

of emergency.  

 

7. Take disciplinary action when the employee fails to comply with a reasonable management request.  

 

ARTICLE V. WORK WEEK & HOURS OF WORK 

 

1. All employees assigned to the continuous operation of the Passaic County Corrections Unit shall 

have a workweek inclusive of two (2) weekends, consisting of four (4) consecutive days on and 

two (2) consecutive days off (“4 & 2”) or five (5) consecutive days on and two (2) consecutive days 

off (“5 & 2”).  

 

a. The basic hours of work for a 4 & 2 employee shall be as follows:  

 

i. 7:00 AM to 3:00 PM 
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ii. 3:00 PM to 11:00 PM 

iii. 11:00 PM to 7:00 AM  

 

b. All 4 & 2 employees shall be allowed one (1) thirty (30) minute lunch period at a time and 

in an area designated by the Supervisor. 

 

c. The basic hours for a 5 & 2 employee shall be from 8:00 AM to 4:00 PM.  

 

d. All 5 & 2 employees shall be allowed one (1) thirty (30) minute lunch period. 

 

2. As a condition of employment, employees must be available to work any and all shifts as needed 

to maintain the efficient operation of the Sheriff’s Office.  

 

3. When necessary, employees may be placed on staggering starts and finishes.  

 

4. If an employee is more than thirty (30) minutes late in reporting without good cause, the Sheriff or 

his designee may send the employee home for the balance of the working day, in which event the 

employee shall not receive any pay for that day.  

 

5. The parties agree to meet for the purpose of considering alternative schedules. Such alternative 

schedules shall be implemented upon mutual agreement, which shall be reduced to writing and 

signed by the Sheriff and Union.  

 

6. Except in emergency situations, one (1) week advanced notice shall be given to an officer prior to 

any non-emergency shift change.  

 

7. Effective January 1, 2004, all newly hired officers without prior law enforcement experience who 

are hired as a Correction Officer must complete two (2) years of service, prior to applying for the 

lateral title change to Sheriff’s Officer. The foregoing restriction shall not apply to inter-

governmental transfers or Investigators.  

 

ARTICLE VI. OVERTIME PAYMENT 

 

1. For Correctional Officers, time and one half (1 ½) the employee’s regular rate of pay shall be paid 

in fifteen (15) minute segments after such employee has worked ten (10) minutes beyond the 

normal eight (8) hours work shift for both 4 & 2 and 5 & 2 personnel, provided that such employee 

reported for work on time for their original shift, and further provided that such employee worked 

the full shift.  

 

2. If an employee is scheduled to work on a day normally scheduled as the employee’s day off, and 

the employee has otherwise worked a regular schedule during the workweek (sick, personal, 

vacation, and holiday time are considered part of the workweek), such employee shall be paid at 

the rate of time and one half (1 ½) the employee’s base pay.  

 

3. Whenever an employee is required to appear in court for a job-related incident at a time other than 

the employee’s regular duty hours, the employee shall be paid time and one-half (1 ½) for the time 
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spent in court. The court time minimum for calculation purposes shall be two (2) hours of overtime 

pay.  

 

4. Effective January 1, 2004, all officers recalled to duty shall be guaranteed a minimum of two (2) 

hours of overtime compensation.  

 

5. In lieu of overtime compensation, any employee assigned to the K-9 Unit will be entitled to one 

(1) hour per day, during their shift, to care for the employee’s canine. The one (1) hour shall be the 

first thirty (30) minutes of the employee’s shift and the last thirty (30) minutes of the employee’s 

shift. The Union and its members expressly acknowledge and agree that they shall not be entitled 

to any additional compensation, benefits, or overtime in connection with the care of their canine, 

except for additional required K-9 training programs or clinics that have the prior written approval 

of the Sheriff and/or his designee.     

 

ARTICLE VII. SALARIES 

 

1. Base annual wages for employees covered by this Agreement shall be as set forth in the Salary 

Guide attached hereto as Schedule A. The salary schedules shall be modified at each step and rank 

by the following percentages on each effective date as applicable.  

 

a. Effective January 1, 2024, employees will move one (1) step on the Salary Guide in 

accordance with the language reflected in Article VIII. Increments, Longevity & Senior 

Officer Pay, Paragraphs 1, 2, and 3. For all employees that are currently “off guide,” each 

employee shall receive a two- and one-half percent (2.5%) cost of living increase in his/her 

salaries.1 

 

b. Effective January 1, 2025, employees will move one (1) step on the Salary Guide in 

accordance with the language reflected in Article VIII. Increments, Longevity & Senior 

Officer Pay, Paragraphs 1, 2, and 3. For all employees that are currently “off guide,” each 

employee shall receive a two- and one-half percent (2.5%) cost of living increase in his/her 

salaries. 

 

c. Effective January 1, 2026, employees will move one (1) step on the Salary Guide in 

accordance with the language reflected in Article VIII. Increments, Longevity & Senior 

Officer Pay, Paragraphs 1, 2, and 3. For all employees that are currently “off guide,” each 

employee shall receive a two percent (2%) cost of living increase in his/her salaries. 

 

d.  January 1, 2027, employees will move one (1) step on the Salary Guide in accordance with 

the language reflected in Article VIII. Increments, Longevity & Senior Officer Pay, 

Paragraphs 1, 2, and 3. For all employees that are currently “off guide,” each employee 

shall receive a two percent (2%) cost of living increase in his/her salaries.  

 

e. Effective January 1, 2028, employees will move one (1) step on the Salary Guide in 

accordance with the language reflected in Article VIII. Increments, Longevity & Senior 

 
1 An “off guide” employee is one that is currently being paid a salary for his or her rank that is greater than the highest annual salary 

reflected in the attached salary guide.  
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Officer Pay, Paragraphs 1, 2, and 3. For all employees that are currently “off guide,” each 

employee shall receive a two percent (2%) cost of living increase in his/her salaries. 

 

f. Effective January 1, 2029, employees will move one (1) step on the Salary Guide in 

accordance with the language reflected in Article VIII. Increments, Longevity & Senior 

Officer Pay, Paragraphs 1, 2, and 3. For all employees that are currently “off guide,” each 

employee shall receive a two percent (2%) cost of living increase in his/her salaries. 

 

2. All E.M.T.’s will be paid an additional one thousand dollars ($1,000.00) per year incorporated into 

their base salary. This additional one thousand dollars ($1,000.00) will cease immediately if the 

employee fails re-certification. All costs in obtaining an initial EMT certification will be paid by 

the employee. However, an employee who seeks to obtain an EMT certification may, with the 

Sheriff’s approval, receive their certification from the Passaic County Community College at the 

County’s expense.  

 

3. The annual Detective differential shall be paid to all Detective as follows:  

 

GRADE AMOUNT 

Commander $3,000.00 

Detective, 3rd Grade/Specialist, Corrections $1,500.00 

Detective, 2nd Grade $2,500.00 

Detective, 1st Grade $5,500.00 

 

4. For any employee that is assigned as a Detective for less than the full calendar year, the Detective 

differential shall be prorated with the employee receiving one twelfth (1/12) of the applicable 

Detective differential for each month or portion thereof during which the employee is assigned as 

a Detective.   

 

ARTICLE VIII. INCREMENTS, LONGEVITY & SENIOR OFFICER PAY 

 

During the term of this Agreement, increments to which the employees are entitled to shall be awarded as 

follows:  

 

1. All employees whose anniversary date falls between January 1st and June 30th shall receive the 

increment to which they would have been entitled to on their anniversary date, retroactive to 

January 1st of the Agreement year. 

 

2. All employees whose anniversary date falls between July 1st and December 31st shall receive the 

increment to which they would have been entitled to on their anniversary date, retroactive to July 

1st of the Agreement year.  

 

3. An employee’s anniversary date shall be determined based upon the employee’s initial date of hire 

as an officer within their title, as defined by the Civil Service Commission.  

 

4. Longevity pay shall be determined by length of employment as follows: 

 

a. Two percent (2%) of base pay at the beginning of seven (7) years;  
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b. Four percent (4%) of base pay at the beginning of ten (10) years; 

c. Six percent (6%) of base pay at the beginning of fifteen (15) years; 

d. Eight percent (8%) of base pay at the beginning of twenty (20) years; and 

e. Ten percent (10%) of base pay at the beginning of twenty-five (25) years.  

 

5. Length of employment for all new employees will be determined by length of service with the 

County. 

 

6. All employees hired subsequent to January 1, 2017 shall be entitled to “senior officer pay” in lieu 

of longevity pursuant to the following schedule: 

 

a. Twenty-five hundred dollars ($2,500.00) added to the base pay of the employee after fifteen 

(15) years of service;  

b. Thirty-five hundred dollars ($3,500.00) added to the base pay of the employee after twenty 

(20) years of service; and 

c. Five thousand dollars ($5,000.00) added to the base pay of employees after twenty-four 

(24) years of service.  

 

ARTICLE IX. NIGHT DIFFERENTIAL 

 

1. Employees working on shifts whose working hours fall between 3:00 PM and 7:00 AM shall 

receive, in addition to their regular pay, an additional ten percent (10%) of their base salary which 

shall be incorporated in the base pay of the employee. This ten percent (10%) night differential 

shall be divided equally into the number of pay periods in each year, and said amount, incorporated 

into the base salary, shall be paid each regular pay. Said amount shall also be paid to all employees 

working the second and third shifts when on vacation, personal, sick and holiday leave.  

 

2. An additional ten percent (10%) may also be paid to employees who do not strictly fall into the 

above categories if their responsibilities sometimes call for odd hours, and if authorized by the 

Sheriff or his designee.  

 

3. Effective January 1, 2000, the current night differential paid to employees working the 11:00 PM 

to 7:00 AM shift will decrease to five percent (5%) for all new employees hired after January 1, 

2000.  

 

4. Night differential paid to employees working the 3:00 PM to 11:00 PM shift will decrease to five 

percent (5%) for all new employees hired after October 11, 2016.  

 

5. Any correctional officer who has worked a minimum of fifteen (15) years on a given shift shall be 

entitled to keep any differentials owed if the Sheriff exercises his/her managerial right to move said 

correctional officer to a different shift where the differentials would not be paid. However, if the 

correctional officer requests such a change of shift, he/she shall not be entitled to said differential 

and same shall be forfeited.  
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ARTICLE X. VACATION, SICK, PERSONAL AND BEREAVEMENT LEAVES 

 

1. Vacation Leave. 

 

a. Provided vacation requests are submitted by January 15th of each year, such requests will 

be granted on the basis of seniority of service within the Corrections Unit of the Sheriff’s 

Office. If an employee requests time off on a holiday and it is granted, no additional time 

off will be granted for being on vacation, etc., on a holiday. 

  

b. Vacation time shall be granted as follows:  

 

YEARS OF SERVICE ANNUAL VACATION DAYS 

1 – 5 years 12 

6 – 10 years 15 

11 – 15 years 18 

16 – 20 years 20 

Over 20 years 22  

 

c. It shall be duly noted that at no time shall any employee covered by this Agreement have 

more than two (2) years vacation time accumulated without permission from the 

employee’s Division Head. An employee who becomes ill during vacation leave shall be 

charged sick time. The County and/or Sheriff may demand a doctor’s certification of same.  

 

d. New employees hired after October 11, 2016 shall be subject to the following vacation 

schedule:  

 

YEARS OF SERVICE ANNUAL VACATION DAYS 

1 – 8 years 12 

9 – 14 years 15 

15 – 19 years 18 

Over 20 years 20  

 

2. Sick Leave. 

 

a. Every employee covered by this Agreement shall earn payment for absence due to illness 

at a rate of fifteen (15) days per year, which shall accumulate at the rate of one and one 

fourth (1 ¼) days per month. Unused sick days shall be cumulative from year to year.  

 

b. After an employee has used ten (10) or more sick days in any calendar year, the County 

shall have the right to demand that the employee furnish a doctor’s note to the effect that 

the employee was in fact ill.  

 

c. After the employee has used five (5) consecutive sick days, the County and/or Sheriff shall 

have the right to demand that the employee furnish a note from the employee’s doctor that 

the employee was in fact ill.  
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d. Upon retirement, all employees shall receive payment for accumulated sick time in the 

amount of fifty percent (50%) of the accumulated sick time up to a maximum amount of 

fifteen thousand dollars ($15,000.00).  

 

3. Personal Leave. 

 

a. Every employee covered by this Agreement shall be allowed three (3) days personal leave 

with pay per year, provided that the Division Head be notified of such leave at least three 

(3) days in advance, except in emergency situations.  

 

b. Approval of personal leave requests by the Division Head shall not be unreasonably 

withheld.  

 

c. Such leave shall not be cumulative from year to year; however, all unused personal leave 

days shall be paid to the employee at the end of the year if the days were denied.  

 

4. Bereavement Leave. 

 

Employees are entitled to three (3) consecutive calendar days leave of absence for the death of an 

employee’s immediate relative.  

 

Bereavement Leave shall not extend beyond three (3) consecutive calendar days immediately 

following the death or funeral of a family member unless approved by the Sheriff. “Immediate 

Relative” includes spouse, civil union partner, child, parent, stepchild, stepparent, sibling, 

grandparents, mother-in-law, father-in-law, daughter-in-law, son-in-law, grandchildren, niece, 

nephew, uncle, aunt, or any person related by blood or marriage residing in an employee’s 

household. Employees are paid for all working days during the Bereavement Leave. Employees 

may be asked for proof at the discretion of the Department of Human Resources or Administration.  

 

An additional day shall be given in the event of the employee’s spouse or children’s death.  

 

ARTICLE XI. HOLIDAY COMPENSATION 

 

1. The following days are recognized paid holidays: 

 

New Year’s Day   Labor Day 

Martin Luther King’s Birthday  Election Day 

President’s Day    Veteran’s Day 

Good Friday    Thanksgiving Day 

Memorial Day    Day After Thanksgiving 

Juneteenth (third Friday of June) ½ Day Christmas Eve 

Columbus Day    Christmas Day 

Independence Day    ½ Day New Year’s Eve 

 

2. Those employees having a 4 & 2 workweek shall be paid at the rate double their base salary 

whenever their regularly scheduled workday falls on a recognized holiday, provided they did not 

call in sick the day before or the day after the holiday.  
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3. Those employees having a 5 & 2 workweek shall be compensated as follows: 

 

a. Recognized Holidays that fall on a Saturday shall be celebrated on the preceding Friday.  

 

b. Recognized Holidays that fall on a Sunday shall be celebrated on the succeeding Monday.  

 

4. In the event that Article XI. Holiday Compensation, Part 3, Subsection (a) or (b) is countermanded 

by the Sheriff and/or an order of the courts requiring the services of the employees, the affected 

employees shall be granted equal compensatory time off in recognition of the holiday. 

 

ARTICLE XII. LEGAL DEFENSE OF OFFICERS CRIMINAL/CIVIL ACTIONS 

 

Indemnification and Representation Policy.  

 

1. Covered Employees.  

 

The County recognizes the value and importance of having its employees diligently and faithfully 

execute their respective duties for the benefit of the County and its residents. Therefore, to further 

the objectives of the County and in accordance with applicable law, it is the policy of the County 

to indemnify and defend its officers and employees against legal action brought against them in 

connection with their official duties and responsibilities to the maximum extent provided by law, 

pursuant to the procedures set forth in this Article XII. Legal Defense of Officers Criminal/Civil 

Actions.  

 

2. Mandatory Indemnification. 

 

a. Obligation to Indemnify.  

 

The County recognizes that it may be required by law to indemnify and defend certain 

employees against criminal and civil actions brought against them in the course of their 

duties. In cases in which the County is required by law to provide such indemnification 

and defense, the following principles shall apply.  

 

b. Procedures.  

 

Any employee seeking indemnification and/or legal defense from the County under the 

terms of any constitutional provision, statute, regulation or other applicable law requiring 

same shall promptly make a written request for legal representation to the Office of the 

Passaic County Counsel through his or her chain of command. The written request shall 

include the following information: (1) the name of the officer seeking legal representation 

and indemnification; (2) the employee’s current assignment; and (3) copies of any 

pleadings, complaints, subpoenas or other legal documents or process issued to the 

employee requesting indemnification.  
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c. Investigation, Indemnification and Representation by the County, Sheriff and/or Passaic 

County Board of County Commissioners (“Board”). 

 

Upon receiving a written request for indemnification and representation, the Passaic 

County Counsel, acting on behalf of the County, Sheriff and/or Board, shall determine 

whether to (1) grant the request for indemnification and/or a defense in its entirety; (2) 

deny the request for indemnification and/or a defense in its entirety; or (3) grant or deny 

the request for indemnification and/or a defense in part and reserve the County’s rights as 

to the balance of the request, to the extent appropriate. In circumstances where County 

Counsel has granted a defense and request for indemnification, same may be revoked if the 

employee refuses or otherwise conducts him or herself in a manner uncooperative in his or 

her own defense.  

 

If the County, Sheriff and/or Board refuses to provide for the defense of an employee, the 

employee or former employee shall be entitled to indemnification if he or she establishes 

that the act or omission upon which the claim or judgment was based occurred within the 

scope of their employment as an employee of the County, and the County, Sheriff and/or 

Board fails to establish that they acted or failed to act because of actual fraud, actual malice 

or willful misconduct.  

 

If the employee establishes that he or she was entitled to a defense under the provisions of 

this Agreement or New Jersey law, the County, Sheriff and/or Board shall pay or reimburse 

the employee for any bona fide settlement agreements entered into by the employee, and 

shall pay or reimburse the employee for all costs of defending the action, including 

reasonable counsel fees and expenses, together with costs of appeal, if any.  

 

Nothing in this Article requires the County, Sheriff and/or Board to pay for punitive or 

exemplary damages or damages resulting from the commission of a crime. The County, 

Sheriff and/or Board may indemnify an employee for exemplary or punitive damages 

resulting from the employee’s civil violation of State or Federal law if, in the opinion of 

County Counsel, the acts committed by the employee upon which the damages are based 

did not constitute actual fraud, actual malice, willful misconduct or an intentional wrong.  

 

A claim for reimbursement shall be filed by the employee within the time and in the manner 

provided for claims for damage or injury under the New Jersey Tort Claims Act, N.J.S.A. 

59:1-1, et seq. 

 

d. Choice of Counsel—Civil Matters. 

 

In civil cases in which an employee is named as a defendant in actions for damages related 

to personal injury, property damage or other civil actions, the County Counsel shall, upon 

determining that the case arises within the scope of the employee’s employment, refer the 

matter to counsel selected by the Board. However, nothing in this Article XII. Legal 

Defense of Officers Criminal/Civil Actions shall be construed as limiting the discretion of 

the County Counsel to assign any case to attorney(s) employed by the County in the Office 

of the Passaic County Counsel when the County Counsel deems it appropriate. Regardless 

of counsel selected, the County shall have the sole discretion to settle, compromise or 
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otherwise dispose of any claim for which it grants indemnity and/or a defense under this 

Article XII. Legal Defense of Officers Criminal/Civil Actions. 

 

e. Conflict of Interest.  

 

In civil cases in which both the County and the employee are named defendants and in 

which it is determined that the matter arose within the scope of the official duties of the 

employee in the manner provided herein, and the County Counsel or the attorney assigned 

to defend the matter reasonably believes, pursuant to the Rules of Professional Conduct as 

adopted by the court in which the matter is pending, that an actual or potential conflict of 

interest exists which warrants that the County and the employee be represented by separate 

counsel, the following procedure shall apply. In all cases to which this subsection applies, 

the County Counsel shall: (1) advise the employee that a conflict or potential conflict 

exists; and (2) advise the employee that the County will provide a defense by approved 

counsel selected by the County in accordance with the County’s procedures for assigning 

outside counsel. In all such cases, the County shall retain the sole discretion to settle, 

compromise or otherwise dispose of any claim for which it grants indemnity and/or a 

defense under this Article XII. Legal Defense of Officers Criminal/Civil Actions, including 

those in which counsel is assigned pursuant to this section.  

 

f. Choice of Counsel—Criminal Matters. 

 

Employees seeking statutory indemnification and defense in criminal actions or 

proceedings directly arising from their official duties shall be entitled to representation by 

an attorney designated by the County Counsel, in accordance with the County’s procedures 

for assigning outside counsel. Employees seeking indemnification in criminal actions shall 

retain the option of seeking counsel of their own choosing. However, nothing in this Article 

XII. Legal Defense of Officers Criminal/Civil Actions shall require the County to 

reimburse the employee for legal fees or expenses for representation retained outside of the 

procedures as set forth in this Article.  

 

g. Reservation of Rights.  

 

Nothing in Article XII. Legal Defense of Officers Criminal/Civil Actions shall be construed 

to impose any liability on the County for damages or attorney’s fees incurred by an officer 

or employee in either of the following situations: (1) any criminal case in which the 

employee is found guilty of any wrongdoing; or (2) any criminal or civil case in which the 

employee is found to be acting outside the scope of his or her official duties for an unlawful 

purpose. In addition, nothing in this Article shall be construed to impose any direct liability 

on the County for punitive damages assessed against any employee.  

 

3. Permissive Indemnification.  

 

a. Policy in Favor of Indemnification.  

 

Article XII. Legal Defense of Officers Criminal/Civil Actions shall be applicable only to 

civil and criminal cases which arise directly from an employee’s official duties. This Article 



#UQR9W7EZ0D1BAYv1 Page 12 of 62 

shall not apply to any situation in which an employee is subpoenaed or otherwise requested 

to appear before a federal or State grand jury. 

 

b. Procedures. 

 

Employees seeking permissive indemnification shall adhere to the procedures as set forth 

in this Article XII. Legal Defense of Officers Criminal/Civil Actions.  

 

c. Choice of Counsel. 

 

All provisions set forth in Article XII. Legal Defense of Officers Criminal/Civil Actions 

shall apply when a request is made by an employee for permissive indemnification. 

  

d. Reservation of Rights.  

 

In accordance with N.J.S.A. 59:10-4, nothing in Article XII. Legal Defense of Officers 

Criminal/Civil Actions shall be construed to impose any liability on the County for 

damages or attorney’s fees in the following situations: (1) in any criminal case in which 

the employee is found guilty of any criminal charge; (2) in any criminal or civil case in 

which the employee is found to have acted outside the scope of his or her official duties, 

or for any unlawful purpose; or (3) in any criminal or civil case in which the County 

Counsel determines the employee seeking indemnification and/or defense committed acts 

and/or omissions constituting actual fraud, actual malice, willful misconduct or an 

intentional wrong.  

 

ARTICLE XIII. EDUCATION 

 

1. The County represents that time off without penalty shall be granted to those employees enrolled 

in approved law enforcement related training courses, subject to the needs of the Sheriff and/or 

County. 

 

2. Any employee who enrolls in and attends a course in law enforcement related studies at an 

accredited institution or college approved by the Middle State Association Colleges and Secondary 

Schools, shall be paid fifty ($50.00) dollars per credit, yearly.  

 

3. All of the aforementioned courses must be approved in advance by the Sheriff and shall be paid 

during the first quarter of the calendar year. In addition, those employees who have attained or 

hereinafter attain a college degree, shall receive an annual educational increment as follows:  

 

a. Associate Degree -  $1,500.00 

b. Bachelor Degree -  $2,500.00 

c. Graduate Degree -  $3,500.00 

 

4. Only one degree is payable at a time to employees covered under this Agreement.  
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ARTICLE XIV. MEDICAL BENEFITS 

 

1. Health Insurance. 

 

a. For the EPO Plan, co-pays for primary care physician office visits for participating 

providers shall be twenty dollars ($20.00). The deductible for health insurance for 

participating providers shall be zero dollars ($0.00) for single coverage and zero dollars 

($0.00) for family coverage. Out of pocket maximum contributors for participating 

providers shall be two thousand five hundred dollars ($2,500.00) for single coverage and 

five thousand dollars ($5,000.00) for family coverage.  

 

b. For the POS Plan, co-pays for primary care physician office visits for participating 

providers shall be twenty dollars ($20.00) and sixty percent (60%) after deductible for non-

participating providers. The deductible for health insurance for participating providers shall 

be zero dollars ($0.00) for single coverage and zero dollars ($0.00) for family coverage. 

The deductible for non-participating providers shall be two thousand dollars ($2,000.00) 

for single coverage and four thousand dollars ($4,000.00) for family coverage. Out of 

pocket maximum contributions for participating providers shall be five thousand dollars 

($5,000.00) for single coverage and ten thousand dollars ($10,000.00) for family coverage. 

Out of pocket maximums for non-participating providers shall be five thousand dollars 

($5,000.00) for single coverage and ten thousand dollars ($10,000.00) for family coverage.  

 

c. Prescription Benefits.  

 

i. Prescription Refills. Employees will be able to fill a thirty (30) day supply for long-

term medications at any non-CVS pharmacy of their choice. For ninety (90) day 

supplies, medications must be filled at any CVS retail or CVS mail order 

pharmacy. 

 

ii. Three Tier Copays. Employees co-pays for prescription benefits will be paid 

according to the following rates:  

 

1. Tier One: Generic Drugs ($5.00 Brand – Plan 1) 

 

Prescription Type Co-Pay 

Retail genetics $0.00 

Retail preferred brands $5.00 

Retail non-preferred brands $20.00 

Mail generics $0.00 

Mail preferred brands $5.00 

Mail non-preferred brands $20.00 

Preventive retail genetics $0.00 

Preventive retail preferred brands $5.00 

Preventative retail non-preferred brands $20.00 

Preventative mail generics $0.00 

Preventative mail preferred brands $5.00 

Preventative mail non-preferred brands $20.00 
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Specialty retail generics $0.00 

Specialty retail preferred brands $5.00 

Specialty retail non-preferred brands $20.00 

Specialty mail generics $0.00 

Specialty mail preferred brands $5.00 

Specialty mail non-preferred brands $20.00 

 

2. Tier Two: Preferred Brands ($10.00 Brand – Plan 2) 

 

Prescription Type Co-Pay 

Retail generics $0.00 

Retail preferred brands $10.00 

Retail non-preferred brands $25.00 

Mail generics $0.00 

Mail preferred brands $10.00 

Mail non-preferred brands $25.00 

Preventative retail generics $0.00 

Preventative retail preferred brands $10.00 

Preventative retail non-preferred brands $25.00 

Preventative mail generics $0.00 

Preventative mail preferred brands $10.00 

Preventative mail non-preferred brands $25.00 

Specialty retail generics $0.00 

Specialty retail preferred brands $10.00 

Specialty retail non-preferred brands $25.00 

Specialty mail generics $0.00 

Specialty mail preferred brands $10.00 

Specialty mail non-preferred brands $25.00 

 

iii. Generic Prescriptions. When a genetic prescription is available, but the pharmacy 

dispenses the brand per the employee or physician’s request, the employee will pay 

the difference between the brand discount and generic discount, in addition to the 

generic copayment.  

 

d. All employees shall no longer be permitted to enroll in the County’s Traditional Healthcare 

Plan. All employees still enrolled in the Traditional Healthcare Plan shall exit the 

Traditional Healthcare Plan no later than January 22, 2021, or as soon thereafter as 

practicable.  

 

e. Upon retirement, the County will continue to provide and pay for the above programs. The 

County reserves the right to select the insurance carrier who shall provide such benefits, as 

long as the benefits are equivalent to or better than those provided by the policies in effect 

on the date of this Agreement.  

 

f. All employees in the Union shall be subject to the contributions outlined in Chapter 78 of 

Public Law 2011.  
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g. All employees hired after October 11, 2016, upon retirement and twenty-five (25) years of 

service to the County, shall be entitled to enroll only in Meritain Health EPO Plan or an 

equivalent plan that may be offered.  

 

h. Effective October 11, 2016, all out of network charges will be paid at one hundred and 

eighty percent (180%) of the rate established by the Center for Medicare and Medicaid 

Services (“CMS”) in 2017 and one hundred and fifty percent (150%) of the rate established 

by CMS in 2018.  

 

2. Dental Coverage. 

 

See the document attached hereto as Schedule B.  

 

3. Disability Plan. 

 

a. The County shall provide a disability plan for each employee. At present, this is a self-

funded plan using the State of New Jersey guidelines.  

 

b. As of January 1, 1997, these benefits are two-thirds (2/3s) of your pay per week; the 

maximum benefit is three hundred fifty ($350.00) dollars per week for a maximum period 

of twenty-six (26) weeks. There are no extensions.  

 

c. After twelve (12) weeks, the employee is responsible for paying the monthly premiums 

listed below:  

 

BENEFIT SINGLE HUSBAND/WIFE FAMILY PARENT/CHILD 

Hospitalization  $301.64 $580.05 $691.91 $435.74 

Prescription $32.25 $74.54 $74.54 $39.27 

Dental (Delta) $16.15 N/A N/A N/A 

Dental (Horizon) $10.76 N/A N/A N/A 

Life Insurance  $2.04 N/A N/A N/A 

 

4. Work Incurred Injury. 

 

a. Where an employee covered under this Agreement suffers a work-related injury or 

disability, the County shall continue such employee at a full pay during continuance of 

such employee’s inability to work.  

 

b. During this period of time, all temporary disability benefits accruing under the provisions 

of the New Jersey Workers’ Compensation Law shall be paid over to the County. Injury or 

illness incurred while the employee is attending a County-sanctioned training program 

shall be considered in the line of duty. 
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5. Life Insurance. 

 

a. The County will continue to provide and pay for life insurance policy for each employee 

in the minimum amount of ten thousand dollars ($10,000.00).  

 

b. In the event the employee dies while employed by the County, said death benefit is to be 

increased to twelve thousand dollars ($12,000.00), provided the employee has enough 

accumulated sick time such that paying for half of it would raise it to twelve thousand 

dollars ($12,000.00). If not, it will be paid proportionately.  

 

c. If the County elects to purchase insurance as opposed to the self-insurance model, the 

County shall present the Union with proof of coverage annually during the month that 

renewal of the policy is due. Should the County make the decision to change insurance 

carriers, it shall notify the Union of its intent to do so and present the Union with proof of 

coverage once the new policy is bound and secured. Under no circumstances shall the 

policy be secured with any insurance or indemnity company that does not hold a minimum 

of “A” rating.  

 

6. Survivors Benefits.  

 

Surviving spouse and children coverage shall extend for nine (9) months after the date of death of 

the active employee. In the event that an employee is killed in the line of duty or dies from injuries 

sustained while discharging their duties, the County shall pay, without delay, the sum of ten 

thousand dollars ($10,000.00) toward funeral expenses to the employee’s surviving family 

regardless of the amounts paid for such expenses from other sources.  

 

ARTICLE XV. MISCELLANEOUS 

 

1. No change(s) to this Agreement shall occur without written agreement between the parties. 

 

2. Should any portion of this Agreement be held unlawful or unenforceable by any court of competent 

jurisdiction, such decision of the court shall only apply to that specific portion of the Agreement 

affected by such decision of the court, whereupon those parties agree to immediately negotiate a 

substitute for the invalidated portion thereof.  

 

3. Except as otherwise provided herein, all benefits, which employees have heretofore enjoyed and 

are presently enjoying, shall be maintained and continued by the County during the term of this 

Agreement. The personnel policies and regulations of this department, established for all 

employees of all divisions, which have mutually agreed upon and are in effect, shall continue to be 

applicable to all officers except as otherwise provided herein.  

 

4. The County agrees that it shall not discriminate against any officer during the term of this 

Agreement with respect to hours, wages or terms of or conditions of employment, including loss 

of income, change of assignment or demotion, by reason of his/her membership in the New Jersey 

Policemen’s Benevolent Association and its affiliates participating in any activities, collective 

negotiations with the County, or institution of any grievance, complaint, or proceeding under this 

Agreement or otherwise with respect to any terms and conditions of employment.  
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5. The County agrees to make available to the Union in response to reasonable request from time to 

time, all available information in the public domain.  

 

6. Whenever any representative of the Union is scheduled to participate in negotiations, grievances, 

conventions or any PBA business during work hours, she/he shall suffer no loss of pay provided a 

written request is submitted for approval prior to the event.  

 

7. Employee seniority shall be based upon length of continuous, permanent service in the Sheriff’s 

Office. Elapsed time on leave without pay shall be deducted therefrom. All appropriate Civil 

Service laws, rules and regulations shall apply.  

 

8. The County agrees to deduct the Union’s monthly membership dues from the pay of those 

employees who authorize such deductions in writing, pursuant to N.J.S.A. 52:14-15.9e. The 

amounts so deducted shall be remitted to the Union by the tenth (10th) day of the succeeding month 

after which deductions are made, together with a list of names of the employees from whom 

deductions are made.  

 

9. Retirement. 

 

a. All employees covered under this Agreement should apply three (3)  to six (6) months prior 

to retirement at the Department of Human Resources. The employee must bring the 

following:  

 

i. Employee’s birth certificate;  

ii. Birth certificate of the employee’s spouse;  

iii. Marriage certificate;  

iv. Divorce papers, if applicable; and  

v. Birth certificate of any child under the age of eighteen (18).  

 

b. The retirement benefits are explained in the Police and Firemen’s Retirement System 

(“PFRS”) pension booklet, attached hereto as Schedule C, and the Public Employees 

Retirement System (“PERS”) pension booklet, attached hereto as Schedule D. The County 

shall continue to provide and pay for medical/hospitalization and prescription coverage and 

for all retired employees in the Union as outlined in the attached Medical Coverage Booklet 

addendum. 

 

c. It is noted, upon application for retirement that the employee may not be out without a 

doctor’s note for more than one hundred twenty (120) working days prior to retirement. 

 

d. The County shall pay in full, all medical and prescription premiums for all members who 

retire with twenty-five (25) years of service or more. For those members who retire with 

less than twenty-five (25) years of service, the employee shall pay the following monthly 

amount to the County toward Medical Coverage premiums:  

 

i. For single coverage  $45.66 

ii. For husband/wife  $82.90 

iii. Family    $102.86 
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iv. Parent & child   $68.82 

 

e. All members who file for retirement during the term of this Agreement shall be fully vested 

with all the terms of this Agreement, including but not limited to wages, medical, 

prescription or any other terms or conditions listed herein. Said benefits and the retirees’ 

entitlement thereto shall be unaffected by future changes to subsequent contracts. This 

provision shall survive the expiration of the Agreement.  

 

f. All employees hired after October 11, 2016 shall be entitled to health insurance upon 

retirement paid for by the employer, through the County so long as they are employed for 

twenty-five (25) years with the County in any capacity and must have at least twenty-five 

(25) years of credited service in a State approved retirement system.  

 

10. On Duty Status. 

 

While on any volunteer Special Emergency Response Team (“SERT”) detail, including training, 

the employee is considered “on duty” for insurance, pension, and other terms as outlined in this 

Agreement. However, no payment of overtime, straight time, etc. is paid whatsoever.  

 

11. The Union President shall have full time off from regular duty assignment without loss of regular 

compensation until June 30, 2024. Effective July 1, 2024, the Union President shall be assigned to 

regular duty as a correctional officer with the Sheriff’s Office. For the remainder of the Agreement, 

the Union President and Delegate, or any other designees of same, shall be entitled to forty-five 

(45) days of combined release time without loss of pay or benefits. Use of said time shall be upon 

notification to the Sheriff and/or his/her designee and shall only be denied in the case of an 

emergency.  

 

The Union President and Delegate shall be excused from working on days of any meetings (State 

PBA, County Conference and Local PBA). In the event a meeting is scheduled on the President or 

Delegate’s day off, the President or Delegate shall receive another day off. The President or 

Delegate shall suffer no loss of compensation because of his/her title as President or Delegate.  

 

12. The County shall have this final Agreement printed and shall provide fifty (50) copies to the Union 

President within thirty (30) days of contract execution. The County and Union will split the printing 

costs for these copies, with each party paying for fifty percent (50%) of the cost.  

 

13. To the extent practicable, separate locker room facilities shall be provided and maintained for male 

and female officers. However, the decision to provide and/or maintain separate locker room 

facilities shall be made in the sole discretion of the Sheriff or his designee.  

 

14. To the extent that the County has the capability, the County shall provide a direct deposit option to 

the banking institution of the employee’s choice.  

 

15. Uniforms. 

 

a. Employees shall be responsible for all costs associated with the care, maintenance, 

alteration, repair, replacement, cleaning, dry cleaning and/or rental of his or her uniform. 
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The Union and members of the Union further expressly acknowledge and agree that they 

shall not be entitled to any additional compensation, benefits or overtime in connection 

with the care, maintenance, alteration, repair, replacement, cleaning, dry cleaning and/or 

rental of his or her uniform, including, but not limited to shirts, pants, jackets, hats, coats, 

buttons, badges, belts, holsters and other leather. However, if the Sheriff orders a uniform 

change, then the County shall pay for said change.  

 

b. The cost of repair/replacement of any/all damages to Class B uniforms worn by sworn 

officers occurring in the line of duty shall be reimbursed by the Sheriff’s Office.  

 

c. In the event that a uniform becomes damaged and/or unserviceable in the performance of 

his/her duty, the officer shall submit the following reports to their respective Tour 

Commander for approval through the chain of command for reimbursement.  

 

i. A copy of the arrest or incident report describing the incident in which the uniform 

was rendered damaged or unserviceable.  

 

ii. An additional report describing the damages to the uniform and request for 

reimbursement.  

 

iii. An itemized invoice of the items repaired/replaced.  

 

d. Tour Commanders will review all reports to ensure that the request for reimbursement 

meets the criteria of line of duty damage.  

 

e. Tour Commanders will enter the approved request for reimbursement into e-requester using 

the Officer’s name as the vendor and attach the damage report and invoice to the request 

for final administrative approval.  

 

16. Effective January 1, 2004, the following assignments will be recognized within the Sheriff’s Office 

specialized units. Assignment to these positions will be based on criteria established through policy 

at the Sheriff’s discretion.  

 

a. Commander 

b. Detective, 3rd Grade/Corrections Specialist 

c. Detective, 2nd Grade 

d. Detective, 1st Grade 

 

Although the actual duties and responsibilities of these assignments will be investigative in nature, 

the Sheriff or his designee will assign duties in accordance with the needs of the department. 

  

17. The County in its discretion can change from a bi-weekly payroll to a bi-monthly payroll.  

 

ARTICLE XVI. CEREMONIAL ACTIVITIES 

 

 Whenever a sworn law enforcement officer, as defined by N.J.S.A. 43:15A-97, is killed in the line 

of duty in the State of New Jersey, the County agrees to send a minimum of two (2) uniformed supervisors 



#UQR9W7EZ0D1BAYv1 Page 20 of 62 

to participate in funeral services for the said deceased law enforcement officer, so long as the funeral 

services take place within the State of New Jersey or, if outside of the State of New Jersey, within a fifty 

(50) mile radius of the Passaic County Sheriff’s Headquarters or, when constructed, the new intake 

processing hub constructed at the site of the former Passaic County Jail located at 11 Marshall Street, 

Paterson, New Jersey 07505. 

 

 Subject to the availability of same, the County will permit one (1) County vehicle to be utilized by 

the members in the funeral service. Officers participating in such funeral service shall not be entitled to any 

compensation during the time in which they are participating in said funeral service unless otherwise agreed 

to by the Sheriff’s Office.   

 

ARTICLE XVII. DEPARTMENTAL INVESTIGATIONS 

 

 In an effort to ensure that departmental investigations are conducted in a manner which is conducive 

to good order and discipline, all such investigations will be conducted in compliance with the New Jersey 

Attorney General’s guidelines and N.J.S.A. 40A:14-147.  

 

ARTICLE XVIII. WAIVER 

 

 Except as otherwise provided in this Agreement, the failure to enforce any provision of this 

Agreement shall not be deemed a waiver thereof. This Agreement is not intended and shall not be construed 

as a waiver of any right or benefit to which the employees herein are entitled by law.  

 

ARTICLE XIX. PERIOD OF AGREEMENT 

 

 This Agreement shall become effective and retroactive to January 1, 2024 and shall remain in full 

force and effect until December 31, 2029 or until a successor Agreement is negotiated and executed, 

whichever shall last occur. 

 





Step 2024 2025 2026 2027 2028 2029 

1 $ 38, 301.00 $ 38, 301.00 $ 38, 301.00 $ 38, 301.00 $ 38, 301.00 $ 38, 301.00 
2 $ 41,397.00 $ 41,397.00 $ 41,397.00 $ 41,397.00 $ 41,397.00 $ 41,397.00 
3 $ 47,420.00 $ 47,420.00 $ 47,420.00 $ 47,420.00 $ 47,420.00 $ 47,420.00 
4 $ 53,443.00 $ 53,443.00 $ 53,443.00 $ 53,443.00 $ 53,443.00 $ 53,443.00 
5 $ 60,807.00 $ 60,807.00 $ 60,807.00 $ 60,807.00 $ 60,807.00 $ 60,807.00 
6 $ 67,708.00 $ 67,708.00 $ 67,708.00 $ 67,708.00 $ 67,708.00 $ 67,708.00 
7 $ 75,607.00 $ 75,607.00 $ 75,607.00 $ 75,607.00 $ 75,607.00 $ 75,607.00 
8 $ 84,735.00 $ 84,735.00 $ 84,735.00 $ 84,735.00 $ 84,735.00 $ 84,735.00 
9 $ 92,513.00 $ 92,513.00 $ 92,513.00 $ 92,513.00 $ 92,513.00 $ 92,513.00 
10 $ 105,762.00 $ 108,406.00 $ 111,116.00 $ 113,893.00 $ 117,740.00 $ 120,659.00 

SCHEDULE A. SALARY GUIDE
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SCHEDULE B. DENTAL COVERAGE 
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SCHEDULE C. PFRS 
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SCHEDULE D. PERS 

 

 

 

 

 

 

 

 

 

 

 

 

 

 










































